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' 'TURNING TO FAIR EMPLOYMENT, HE (MINISTER VIGGERS) DREW ATTENTION TO THE VIEW EXPRESSED RECENTLY IN SACRAMENTO BY BRIAN LENIHAN, THE IRISH FOREIGN MINISTER, THAT THE MACBRIDE PRINCIPLES ' 'HAVE SIMPLY BEEN MADE REDUNDANT BY ONCOMING FAIR EMPLOYMENT LEGISLATION AT WESTMINSTER''. 

THE TANAISTE'S COMMENTS ON THE MACBRIDE PRINCIPLES WERE MADE IN SAN FRANCISCO, NOT SACRAMENTO. THEY WERE MADE NOT IN A FORMAL SPEECH, BUT IN AN INFORMAL QUESTION AND ANSWER SESSION FOLLOWING 
A LUNCH. THE FULL TEXT OF HIS ANSWER IS SET OUT BELOW. IT WILL BE SEEN THAT THE PARTIAL AND INACCURATE QUOTATION IN THE NIO PRESS RELEASE IS A SEROUS DISTORTION OF THE THRUST OF THE TANAISTE'S REMARKS. 

IT rs ABSOLUTELY UNACCEPTABLE T~AT ON AN ISSUE AS SENSITIVE AS THIS, WHERE THE I RISH GOVERNMEN.T ' S VIEWS ARE WELL l·,NOI-.N TO THE BRITISH, THAT THE TANA ISTE ' S ~EMARKS SHOULD BE MISQUOTED, 
TAKEN OUT OF CONTEXT AND US ED BY MR. 

0

VIGGERS IN SUPPORT OF HIS ATTA CK ON THE MACBRIDE PRINCIPLES. THE TANAISTE PERSONALLY HAS INSTRUCTED THAT HIS EXTREME ANNOYANCE BE CONVEYED TllROU6H THE SECRETARIAT TO THE BRITISH JOINT 6HAIRMAN. WE WOULD BE Gl.A[1 IF THIS COUU1 BE [10NE AS SOON AS POSSIBLE. . 

QUESTION ·AND ANSWER SESSION FOLLOWING AN AD[:RES S BY THE TANAISTE (DEPUTY PRIME MINISTER) AND MINISTER FOR FOR EIGN AFFAIRS, MR BRIAN LENIHAN T.D., TO MEMBERS OF SAN FRANCISCO CHAPTER OF THE IRISH FORUM AND THE IRISH-AMERICAN BAR ASS OCIATI ON , 20 SEPTEMBER 
'i<T'BB. 

THERE IS NOTHING OBJECTIONABLE IN WHAT IS SET OUT IN THE MACBRIDE PRINCIPLES. THEY HAVE SIMPLY TO BE, IF YOU LIKE, MADE REDUNDANT BY THE ONCOMING NATURE OF THE FAIR EMPLOYMENT LEGISLATION. T~E ACTUAL PRINCIPLES THEMSELVES ARE UNEXCEPTIONABLE AND HAVE BEEN ADOPTED ALREADY BY MANY STATES IN THE UNITED STATES. BUT THE PRINCIPLES WILL BE SUBSUMED, IF YOU LIKE, OR SUPERCEDED, BY THE FAIR EMPLOYMENT LEGISLATION. 

WE HAVE BEEN AT GREAT PAINS WITHIN THE (ANGLO-IRISH INTERGOVERN­MENTAL) CONFERENCE WITH THE BRITISH TO EMPHASISE THAT WE WANT LEGISLATION WITH TEETH IN IT, THAT IS EFFECTIVE AND THAT REALLY ACHIEVES THE OBJECTIVE. AND TO THAT EXTENT I FIND VARIOUS MOVEMENTS HERE TOWARDS THE INCORPORATION OF THE MACBRIDE PRINCIPLES DID HELP IN THAT IT HIGHLIGHTED THIS. 

BUT AT THIS STAGE,NOW, WE HAVE GOT THE BRITISH TO THE DRAWING BOARD TO PREPARE LEGISLATION, WITH WHICH WE ARE IN SUBSTANTIAL AGREEMENT, THAT WILL BE INTRODUCED IN THE HOUSE OF COMMONS BETWEEN 
NOW MJD CHRISTMAS ANO, HOPEFULLY, WILL BE LAW IN MARCH. -IT IS MY JOB AS THE IRISH GOVERNMENT REPRESENTATIVE OF THE CONFERENCE . TO ENSURE THAr THAT LEGISLATION IS AS EFFECTIVE AS POSSIBLE. WE HAVE INCORPORATED WHAT WOULD BE ACCEPTED BY YOU PEOPLE HERE -IN THE UNITED STATES AS A CODE OF FAIR PRACTICE AS REGARDS ALLOCATION OF JOBS AND EMPLOYMENT. ' 
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MINISTER SPEAKS ON FAIR EMPLOYMENT 

Industry Minister Mr Peter Viggets MP, fs in the Uni tec.i Stat~l!I : .J: put 

th~ record straight on Northern Ireland t.trd in p.utirular to bring peop~e in the 

USA up to date on progress or fair employment. 
I 

Speaking in Boston today he said, "People h~ve a v1ew of Northern lre~and as a 

Province prone to a h1gh level of vio1ence, and that person~l risk attaches to 

investment there. The rea11ty is different. The v1o1ence, which 1s! the focus 

of media attention, 1mp1cts very Httle on the industrial _ community i~ the 

Province. The biggest probiem Amer1~an companies face is when they trr to ~ 

re1ocate key executives away from Northern Ireland: the quality of life in NI • 
1 

its schoo1s, leisure fac111t1es and unspoiled eountrys1de - is so hig~, people 

d~n·t wint to leave". ' , · 

Turning to fair ernp1oyment, he drew attention to the view expressed r~cently in 

Sacramento by Brian Lenihan. the Irish roreign Minister, that the Mac~ride 

Principles 11 have simply been. made redundant by oncoming fa1r employm+t 

legislation at Westm1nster 11
• 

11 That is absolutely right. When the new legislation 1s on th~ 5tatut~ books, 1 
I 

expect 1n 1989, those in the
1 

US who ·are concerned about fair employme~t will 

have a11 tha reassurance they could ask for that Northern Ireland is~ place 
, 

, I 

where equality of opportunitr is active1y promoted. The ~acBr1de Prirciples are 

not just redundant; they are irrelevant. We are committed to fair employment 

simply because 1t 1s right and because we find ;t totally unacceptabl• that 

anyone should be put at a disadvantage on account of their re11g1on". 

'I : . 
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He wen on to out i ne the key f atures of the new legislation. He ~aid that t 
leg is1a iof'I w11l pu ,n place a ne 1nsti utional framewor compr1stng a Fair 
E ploymen Commiss ion and a Fatr Employment Tribunal. The Comrn1ss~pn w1 l be 
charged primarily with securing the widespread adopt1on of good emp1\oyment 
prac re by emp oyers. It wi11 have the power to impose d1rections [on emp loyers 
req uirlng the 1mp)ementation of affirmative act i on programmes. The 1Trjbyn~1 
will adjudica eon cases ofl 1ndi vidua1 discr1m1nat ion. and will also enforce the 
directions of the Comm1s s1on. 

Employers and the Commiss1o~ must be ab1e to judge the extent to wh1 ch they re 
affording em? oyment equa11ty and 1denti fy spet1f1c problem areas 1n respect of 
whi ch they can take specific remed ial action . The 1egis1at 1on will t erefore 
impos~ compulsor~ monjtQ ing of the religious compos1t,on of the workforces. 

E players w111 a so 
t hat employers• own 
by the Commission . 
offence. 

be required to submit annual returns to the CQm~1ssi .Q..ll , so 
evaluation of the r performance is l inked to external audit 
Failure to comply with these requirements w1ll be a crimi na1 

1he CommHS10n w11 1 nave d urudJ ~Ju\..allv11 al, aJ.,; .!. v, Y &.P.i l•HeUO~!ll r1olo lt 
w1 l publish a CQd._~f Pra which will be approved by Pa~1iament , and wh1c 
will be a source of advice to a1 employers and wil l zd~e~~~~~~~~~~ 
llliJ~Yres on which empl oyers and th, Commission can draw. 
standard by which employers• practice wi11 be judged. 

The Comm1s s1on will operate by agreement wherever possib1e, but it 1s accepted 
hat t ere wi11 be ci cumstances 1n which t he Commission has to dirtct an 

employer to introduce an affirmati ve acti on programme. So the legis l ation 
provides for strong enforcement, i nvolv1ng ultimate1y the High Cour~ which is 
ab1e to impose unl 'mited fines and commit employers to ja11 for fa1 1ure to 
comp1y. Directions w111 be able to inc ude any affirmative act1on measure, 
including the adopt1on of goals and timetables, and outreach tra in1~g. The 
1egis1ation will also afford speci f ic protection for emp loyers who 1ntrod~ce 
2utreach train ing , open to all but intended to at tract appl 1tants f~om an under­

represented s~tt1on of the communi ty. 
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Mr Viggers continued ,~The new l egis la 1on wi 1 bt subs an 1ve , prac 1cal and 
effective. It wi11 be accepted b bot sides oft e community bee use 
guarantees equality of opportun i ty to al l sections of the communit. here is 
no question o, quotas or reverse d1$Criminat1on wh ich would transfer 
disadvantage from one section of the community to another , and woul~ e 
div 1s1ve. rt ensures a neutral workplace, and puts in p1ace clear statutory 
procedures for employets t0 follow, 1nstead of the obscure , subjectfve ad 
m1sch1 avous prihc1p1es advocated by the MacBride campaign . The way 1to a better 
fu ture for a1 the people of No rthern lreland is through more inves meot and 
more jobs - a sentiment that is noticeibly absent from the Mac8r1de campaign -
which w111 speed up the pace at which the new fair employment legis1a 10 will 
impact on the 1evel of Catholic unemployment in the Province" . 
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