COMLLICOYC SOUARE SUILDING

HUFFALO, N.Y., 14203 it

MASSACHUSETTS CHAPTER
46 WOODLAND STKEET
_ WOKCLESTER, MA 01610

Feb. 18, 1982
President 13

Huyater Company, Industrial Truck Oneration
S Box 234 i 1
Hanville, I, 61832 -er
Dear Sirps ;

I% has come 4o our atienvion that the Hyster Company will soon Uue
SELLING un ’R Nlant in NG e lreland Lfor the production of industrial
Trucks. Aside reom tie riuks involved for plant and personnel, we would
Lakxe 4o POLNG ony Some Legal raclLors that must bBe taken into account
WNAN 2N AReCLChn Lirm Se s DR oen operatipvn in Ulster, !

The Dlster Development Auathority (UDA) pProbably has not inforned
you of all ihe rluks lavolved. because itshas great difficulty in
o atiracting Foreipn Licms vo Udster. One ractor you may not be aware of
Ls the situatlon invoivimg: disewinination against Catholics in employ-

e . .
!
While American f£iems usually wmake an attempt to adopt fair employ-
ment practices,. whe problew of Catholics being intimidated in pPlaces of
SIMpLOYmEnt, o Lo disteicts

Lhrouvedy which they must pass on the way 1o
WORN, DIesanh; o Challunge Lo Lhoue who must have a fair~-cmployment
;_'.)i-‘i'.!‘ e I':y . . E
{,
his can present Serious Hroblem to American firms, since these
Firms nougly o VIO Y Wit e

Made Dnployment Act in overseas operations.
Irish American OUHanleatlons mond Loy the employment practices of these
Slems and will ind tiate Legal y congressional and publiciiy proceedings
When these firm:, do HOL Gunply with the law. The fact that Catholics
LaANNOY ol Lo woerh wild fwl LLViihe Lhe need 10 comply with the Law.

We supgest that you rully ezplore with the UDA all of the risks
and finzaced s you wey GO L, )

PLedse note 3n Lhe abilachment Lo this letter the Rand Corporation's
Assessment of the Lroblemy o Yel. Lusinesses overating abroad. We are
certalo Lhat, Lhe A
Fenovt, i meabilon

0 dlicrindsintiios has cuaused talentea EXCCUTLVES To
redfvae Jobu dn Vs Lo,
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.
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J'E.L C}.l;ic.i'. .D . a’l?CuOu.ﬁ.’,’hl -1.]'1
Director, nassachusetts
Chapter :

0 Vicuuyrcuidcnt. Hysley Cunnany
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barticularly the matter of fair enmployment,

ol advige you of the provlems mentioned in thisy

‘our sincey LY - ;
Aol sl



v ee .. i@ 00KKIng for trouble,
@) e ; L
‘mvest in Northern Ireland

S ———
-

THE DISORDERS IN NORTHERN IRELAND-MAKES THAT AREA A POOR RISK FOR AMERICAN
INVESTMENT, DON'T ENDANGER YOUR COMPANY'S ASSETS. FINANCIAL DISASTER COULD RESULT

— el . — o . it p——— i

_HERZ ART THT FACTS: ;

L 5

i
¥.  After years of British exploitation, Northern Treland now
" finds itgelf enfulfed in a bitter var. The strugrle is
between Irish Nationalists who resent foreign rule by an:
Snelish rovernment and the British army. Efforts to ;
effectuate reform measures and restore human rights were :
attempted by civil riphts proups bepinning in 1968 but
"« Enpland outlawed political apitation and began interning :
' political dissidents in concentration camps in 1971l. Open
warfare has raged since. : . E:

2. The economy is in shambles. Tho British army raids Catholie
homes nightly. The Irish Republican Army (I2A), the
* Mationalist guerrilla army, retaliates, It is an endless
process, aggraxated—by—Bri%ishmrefusa1 to restore human
B~ ' rirhts, an repeal internment Jaws, Rritain sceks s military
solution to What-is-basically~a political problem, thus
ensuring political and industrial instability. This has 1)
driven off foreirn investment. .é

COMSTDER THESE FACTORS BZFORZ INVESTING IN NCRTHERNM IRELAND:

% j !
l. Political instability always breeds violence, A violent
Society never produces a healthy CCONOIMY+aneeseOr profits.

v

Can your stockholders afford such a risky venture as
investrents in MNorthern Ireland or Britain?

il f

i,

-2, The"Special Powerst Act (noiv called the "Emergency Provisions

f:) Act') permits the government and the police to tell vou

3 who_te hire and who to fire, The law also provides for
¢+ T internment wWithout charge or trial, censorship of the press
: Tend conlisEEation of real s Ersonal property wWithout

Judicidl proceedinrs. Similar 1eFisTation now applies to
the United Yingdom and the Northern Ireland violence now
permeates industry there as well. . égﬂ
3. Discriminatory Hiring Practices, set by government policy
would have to be adopted by your company. This means that
~you would have to discriminate against Irish Catholics.
Zmployment of Catholies would expose you to vandalism and
damage to plant and couipment. !YHllicns of dollars in
damages are suffered each year, ; :

L

AnY,
| 3
L. Hiring Irish Catholies would expose you to industrial :
sabotare, a growing problem, rarely reported in the press.
Discrimination against Catholics would make your firm -
subject to U. S. laws barring discrimination. You could
be prosecuted in federal courts. : :

2« Eritish firms neo lonrer invest in Northern Irelanﬂ.

o
-

X Why should you? ¥ #;w
;T! 6. Since 1968, not a single American firm has located in .
i - Northern Ireland. Those there have cancelled expansion

programs. Others have threatened to close shop because
of Britain's refusal to enact reform legislation,

Ky b =
.

W
" w ms  ows

L N URGE INVESTHENT 'N IRELAND _iz=emJ 0 VERY PROFITABLE, PROVIDED YOU LOCATE

i -

_ QUYSIDE ULSTER. IN St REPUULIC OF 1°EL4) MO Dy TP Tesnt n 1 o - STATUS QUO AND
! AND EXPOSE YOUR COUPANY TR L 1 T LCCATING iN TROUBLESS ™ omizen (RELAn
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