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Thank you for your le t ter of 24 January about the benefi ts r ece i ved 
by part - time members of t he UDR Vlho are otherwise unempl oyed . I 

regret that it has taken so long to r epl y . 

I am naturally sympathetic to any proposal whi ch might i mprove the 

position of the se soldiers , 'and the possibility of spec i al treatr:lent 

for t hem has been l ooked at very c l osely . I am afraid , ~o 't:ever , tl18,t 

t here are substantial diffi cult ies in the "Iay of any change in the 
present rules . 

As you knovl , the position i s that a day i s not treated as a day of 

unemploymen t i f t he cl aimant is employed. and ear ns more than 75p fo r , 
that day. It follows that f or any day fo r ,·.'h ich a UDR me:''lbe r gets 
normal service pay he i s debarr ed from rece iving unemployment benefit . 

The only exc eptions to t his general rule are , as you mEntion in your 

l etter , lif eboat - men and part - time f iremen . But v.rher eas lifeboat - ::len 
and part - time firemen may only be called out occ as ionally , in the 

event of specific, unforeseen inc i dents , part - time members of the UDR 

c an , in the main , decide fo r them se lves when and ho\'l often they s hould 

go on duty . Thus , if members of the UDR were to be p; i v en an 

unrestricted right to unemploynent benefit the part- time UDR cl aim~~t' 

comb i ned income from benef i t and the enhanc ed UDR servic e 't.'h i eD his 
unemployed status 'tlO ul d enable him t o perform could far exceed a 
normal wage . I t vlould give the unemployed uart - ti:ner a poten tially 
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s i gni f ic ant advantage ove~ full-~ime membe rs of the Re gi ment . The 
same consideration$..' do not apply to li f eboat - men and part - t ime 
f i remen . 

A conc es sion f or t he UDR ·would inevitably l ead t o pr essur e for s i mi l a 
treatment f r om other group s of part- time worke r s , such a s the po.rt ­
t i me RUCR, the TA and thos e engaged i n v arious othe r f orr.ls of 
community ser v i ce . Thi s might lead to a prob l em of pari ty with t he 
rest of the Uni ted Kingdom. I n addition i t must be reco gni sed t hat 
such exemptions woul d place an addit i ona l burden on othe r s oc ial 
securi ty con t ributors both her e and in Great Britain and v/ould mili ta 
agai ns t t he basi c i nsuranc e principl es on wh i ch the nat i onal insuranc < 
s cheme is f ounded . 

You al so a sked about t he f l uctuations i n we ek ly i ncome which can O CCUJ 
It is of course here t hat suppl ementary benefi t c~~ he l p and , as 
Mr McClure expl ained to you , has b een receiving t his . The 
i mpor t ant poL"lt is t hat i n 8....Tly \\feelr:: v:cen does not r eceive 
a full week ' s unemployment benef i t he may rece i ve some suppl ementar y 
benefi t if his i ncome ivould fq.ll be l ow the suppl ementary benefi t l evel 
As you know, in cal culating entitlement to suppl ementary benefit £2 a 
week o f part- time earnings is at pre sen t disregarded . Tne Gover~~ent 
proposes to i nc rease t hi s f i gur e to £/+ f rom November n ext and , if 
accepted , t his will at l eas t provide a l itt l e extra f in ~l1 cial nelp . 

I am sorry not to be ab l e t o give you a more helpful reply but I am 
sure you wi ll recognise t hat t her e are genuine diff i cult i e s about 
mani pul ating the soc i a l s ecuri ty sys tem to t he ben ef it of part icular 
groups , no matt er how deserv i ng t hey may be . 
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