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- Together they ahould seek to mrrive at an aceeptable code of practice so that no.

enconrapsd, in co-operation with the civil sathorities, to Usecure the safety

of employees from intinddation by pereons of othey religlous peliefs or political
cpinion, This muigt inelude willingneys to vary hours <nd working EXTagenents
go as to provids additional security.” ;

The provisizn of sweh sesurity could be construed Ay Clowing fyom the coligation
on &n employer fo ensure equality eof opportunity within the terme of section 3
of the Fair Bwployment legizlation ar from sections 16 and 17 viich genl with
aiscriminatary trestment. An employer is, for example, preduded from discrimina-
tion agpinst an swployse O the grounds of religious beliefs in respect of the
teroz of his emloymerd wnlch could be consideresd to egbrace WOrKing condibions
or by "subjecting lim te any dabr w

In reality however it would befbold employer wie wndertook £0 provide fagequate™

a3 Qistinct from nreasonable" seourity and certainly none could gmrmtee_semtr'itx.
The security of employess ouheide the workplace, for example, travelling to and '
from work is hardly the responaibility of an employer ad it would be wweagonable 5
to expect an enployer to shoulder this respnsibility, particularly in qubhem

Treland.” Bmployees as memhers of the commmity doof course BAVE the probac‘bim 1

afforded by the eriningl law.

Phe Banning of Proveeabive Relimiovs or Political Eoblems from the Warkplace

pgain Part VEL-of IED'a Manpower Guide is pertinent,, Paragraph Y statea that
"Management and trade wions ghould discoursgs the alsplay of flags and egblems
which are 1ikely to give offence Or cause epprevansion amongst employees.

group need feel exeluded or threatened by 1o0a) cuaboms or practices." The
paragraph however dosp 1ot gtipulate thet such embleas chould be baned.

Rollowing it investigation of tne NIES the PEA sought, and obtained, the a.g:-eement

=

of the NIES to the reyoval from certain areas of sectiongll/aectarian displays a8
implying a hostile envirerment far would-bs Jod applicants and therefore’ - 2l
Aetrimental to the cmi‘-eip‘: of equality of oppartundty. Tk

(o

Fresumebly any proveestive dieplsys which meht incite @ breach of the peace OF = b
which might fall within the term © the Plage- and Bblems legizlation would be :

en offence but thia 15 aamething on ch separate legal advice would be required.

A1) Job Opendngs should be Publicly Advertised & gpecizl Recruitment Efforts
enould be mage to sttract Anplicante {rom under-repreaented Religious Groups.
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/ This i wholly in line with the Falr FErployment ;agislatim provided the gpecial

recmitnent effort in respect of under-represented groups does not imply a lack
of oppartuwity (o other applivants or preferentigl trestment in appointments.
The FEA frequemtly exharts employers whece workfarce is wnrerresentative to pay
gpecial regard to advertising vacancies in a mamer which will ensure that the
vacencies are browht to the attention of the wder-representsed ssctions of the
commmity, Peragrapha 7 and 10 of chapter V of the Gulde to Manpower Policy and

Practice (Appendix 5) are relevant ag is parsgreph 73 of the ftrawenzee Repart
(Appendix 3).

In ite Sevesth Armuel Repert (P16) the Fair Brplogment f\gency comented &3
follows:

"Rrployers reputed to favour protestante do not attract applications from :
Boman Catholics snd vice verss. Suoh employers have a special responsibility -
to sell themelves to the whole comumity, as Egual Opportunity employevs
and this msy mean a biased choice of advertiaing medls to aftract
applications frem the section of the sommmity badly represented in the
worklorce, When it comes to selection however religious ar pohtical
biss iz vnlawful and the successful candidates must be chogen on thelr
merits without any ragard to the balence of the workiorce."
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Layoffs, Recalls, and Terminstion Procedures ahouid not, in practice, favour =
particular religdous prowdnes, - -

Apdin this is wholly cansistent with the provision of the Fair Employment
legislation i respect of equality of opportunity and non-discrimination. A |
religiovs bilas in lgyoffs, recalls or termination procedures would be cantrary

to sections 16 ard 17 of the 1976 Act, In practice the opergtion of the "laet in,
gﬂmﬂ:m ?\éty" principle could on occasiu® bite only on members of oae sectien of the
The Abolitian of Job Pesmmim, fpprenticesnip Restrictions, and Differential

Enployrent Criteria, which disariminete on the bapis of Religious or Bthnio Origin,
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s too is wholly in Jine with the Fair Biplogmert legislation. Section 17 of the
ot venders ddserimination in recrudtment. procedures unlawful, Section 18 of the i

legialation covers dieordimnation in respect of contract warkers, Sectim 19 deals
with the exercise of stabutory powers to select employees fof othars, Section 20
applies to the operatien.of anvemploymant agency, Section 21 applies to voeational
organigations, for example, trade unionz, in respect of admission to membership,
Saetion 22 outlsws discrimination in the provisien of training services and

Section 23 deals with the cenferrment of qualifications relevant to employment.
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_@_@__r_bﬂe.lopmab of Treining Progremmes ¢rat will prepare subatantial nbers T

of, mincarity employees Ie0 gurilled JebE, including the expansién of the existing
~ Frogamnmes ad the Cpeationa of Hew Progranmes Lo Trein, Upprede, and Dprove

the xills of Minarity Foployess. ‘

11 : i4n the engineering field, where Gstholics in the Belfust area have peen VEry

Thip Yoo 18 conaistert with he tayms of vhe Faiy Epploymet legislation provided

i trat there is equality of opportwnity in the admiseion procedures for guch trzining
programmes.  Preferentiel tpestment on the basls of peligdon would be aiscrimtratary
=rd hence unlawful wdey the terms of the 1976 Acb.

mhe Fifth Amwal Report of the redy Bployment agency (page 7) indiceked that

poorly represented, it would seem the resent Hraindng opportwnitize ere
produsing mmbers of sidlled Catholio yowg people ed, i this trand conbinues,
! erployers will find that they have a larger pool from ardch to Arev their skilled

opafteman.”

There is s suggeetion dxi pesearon carried oub Ly the FEA ¢pat Goverrmant
¢raining certres play a mueh larger role in terms of amployment opportbunities for :
1. Foman Catholics thmlfﬁ:abestanm and that there -i3 @ prepondersnce of yoiu'}g

s e — —

}Te gatholies in such centres. :
rmi I o
pai :
a 8. The Estapiishment of Pracadipes to ASSGIS, Tdentify and Actively Recruit MWinordty ©
81 % loyees with tentiel for Arther Advancement. . S i |
attel Again this principle i3 proadly conpistent with the existing Northern Ireland '
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legislation provided thers is equality of opportundty for other employees and that
preferential trestment contrary O sections 16 and 17 of the Fair Employuent l
legislawion is not & fashure of the precedures. e

| 9 gppointmnb of a Senicr. Menagewent gtaff Member to OUersee the Comamny's
nffirmebive_Action Efferts and the Setbing Up of Tme-table bo oarTy oMb

g:; g!ﬂiﬁ Action. : . -I.Ja:::

B
mis is wholly consistent with the st of arrang=mants advoosted by the FRA where
an affirmetive action progreme 18 justified within ¢he terms of the Fair fEmploymen -

legislstian,
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THE COUNCIL

The City of New York

Int. No. 878 December 19, 1984

Introduced by Council Member Albanese: also Council Members Berman, Foster. Ferrer. Micheis'and
O Donovan—read and referred to the Committee on Governmental Operations.

A LOCAL LAW

To amend the New York City Charter in relation to limiting City Pension fund
investments in certain companies which do business in Northern Ireland.

Be u enacted by the Council as follows:

Section one. Section B3-22.0 of title B of Chapter 3 of the administrative code of the city of New
York is hereby amended by adding a new subdivision b, to read as follows: :

§ B3-22.0 Trustees of funds; investments.—a. The members of the board shall be the trusiees of
the several funds provided for by this title, and shall have full power to invest the same, subject to the
terms, conditions, limitations and restrictions imposed by law upon saving banks in the making and
disposing of investments by saving banks: and, subject to like terms, conditions, limitations and re-
strictions, such trusiees shall have full power to hold. purchase. sell, élssign. wransfer or dispose of any
of the securities or investments in which any of the funds provided for by this title shall have been invested
as well as of the proceeds of such invesiments and of any moneys belonging to such funds.

b) Norwithstanding the provisions of subdivision a of this section. the members of the board shall
not invest any assets of the several funds in any corporation which does business in Northern Ireland which
does not agree to sign a declaration of principles which shall contain the following pledges:

1. The increasing of the representation of individuals from under-represented religions groups
in the workforce inciuding technical jobs:

2. The development of training programs that will prepare substanrial numbers of mfm‘ir;r
empluvees for such jobs, including the expansion of exisuing programs and the creation of new
programs 1o train, upgrade, and improve the skills of ull caregories of minoriry emplovees:

3. The establishment of procedures to assess. identify, and actively recruit minoriry emplovees

Note: Matter in italics is new: matter in brackets | ] to be omirned.
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with poieniial Jor jurther advaneemenis:
4. The prnw‘ding of -adequate securiny Jor the prmmim oj' minoriny employees both ar the

workplace and swhile travelling 10 and from work:
5. fhe panning of prm-oratiw seciarian or political emblems from the workplace: ] .
6. Apledge that all job openings will be pub!id_\'ad;-rﬁised: and special recruinment efforts will e .__' s - . % £4
be made 10 anract applicants from mrJrr-rrprcmmd religious groupss IS5 ? :
jon procedures do not in practice. favor

. 7. A pledge that all lavoff. recall, and terminat

ligious groups:
and d@ﬂ'cremial emplayment

panirular re
iceship restrictions.

8. The abolition of job reservarions. apprent
gion or crinic origing and

wite on the pasis of reli

criteria. which discrimi!
9. The appoiniment of a senio” management staff member 10 oversee 1he company’s affirmative
ciples. '

tables 10 carry out nﬁ?mmiw action prin

action efforts and the seHing 4P of nime:
enactment into law.

§ 2. This Jocal law shall (ake effect mincty days afier 1S
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