
ccretary 
Gi v:j . ....c:::-vice Central 

ouncil 
54 �ellington Park 
BELF A T fil'9 6DZ 

Dear Mr ,cCollum 

itley C )l.,//c.. 

I have not yet hue1 your comments on the dr ft Circular 
'polit · ,-.pj' dim;urbrn.cc. or c .s- 0c tions 

of tr nsno t \.Illich I ent you on 9 Hove,�ber, and I run 
ratne�· d · turbod. that CtaZf Side 'PI r to have shelved 
cow·ictor tion of t 1iG r'iatter espec.:ully since ther0 r-iay 

be · 1i<leG_ re· d dia] ocation of transport in the near future 
if the t�nk r drivers step up their industrial action. If 
there: aro any apeci:i'ic points 1hich arc delayin,.. your 
a}· emcn't to the Circular I Rhall be happy to discusa them
ith you, ·,r ii your doubts are not about specific details

but about the neral tenor of the Circular I shall be 
};leased to consider your suggestions. The point is that 
ti�e ic pascing ana in view of the difficulties whjch we 
encountered during the hst "political' stoppage we should 
like to have a revised procedure clearly established. 

Yours sincerely 

J D BLAIR 

Official Side Secretary 
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N 

DRAFr :&RPLY 

Th orthern reland Office not in t nc at the b ginning of 1972 

land civil servants who bsented tion taken against Northern 

th selv a from work a prot st 

t n by the then \fi.niatri or

p riod or prot t 

420 industrial 

n t the events of "Bloody Sun�" 

North :m Irel d Governm nt. Th 

in Londond ff¥ 

In ev -ry o e pey w withheld tor th p riod of s no d in th oaa 

of n -industrial f written reprimands w re generally issued. A 

written rimand, like arr:, other di oiplina.1'7 nalty, 

atfect on an officer• promotion prosp et tor limited p riod. 

adv e 

The gradings of th civil servants in Londonderry who took pa.rt in the 

prot t, h 1r pre ent postings and d tails of promotion, if e.rq, inc 

that t not readily obtainable without disproportionate cost. 
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CKGROUND INFORMATION ON REPLY 

1. No record of officers who took pa.rt in the "Bloo� SUndey" protest is

held centrally and the details which Mr Paisley seeks could only be

obtoJ.n d from individual Departments who would have to undertak

oonsid rable search to map the orut.'eers of th staf'£ concemed ov r

th intervening six y a.rs.

unfavoura.bl 

oompa:rieon b tw en the tre tment accorded to "13looey Sun�" prote 

and that met out to officers who w absent during Loyalist-

inspired stop a such th Vanguard Strik in 1972, th UWC Strik 

in 1974 and the UUAC Strike last year, but in fact our treatment of 

ab ent who took art in political rot sts 

throughout. 

been consi nt 

,. It i possible that the question has been inspi by infomation that 

omeon who absent during th Blooey Sundey" prot t ha.a b en 

promo e .  A written reprimand is seen by arq promotion board which 

intervi a the reprimanded officer during the next three y a.re, but 

promotion depends on so maay other f'aotors that it is not possible to 

draw valid comparisons between the subsequent careers of officers who 

have received written reprimands and the care re of officers who have 

not repr nded. Writt n repr ds are not gen rally issu d to 

industrial statr, who have only ver:, limited opportunities for promotion 

and who are not, as a rule, subj ot to promotion board procedures. 
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