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l. Thank you for your note of 22 December l 999 see.king a contribution from
-· 

me to the Pro£:rarome of Go,rernmenr
--

To sec ilie contexc, my Department's work and policies mllSt be shaped by 

Li-ie socio-economic envi.ronmenc wiihin �-hich ic operates. The Research and 

Ev2.luacion Branch �;irbio c.he Training and Employment Agency predicts a 

period of low in.t1ation and low unemployment wi[b. a high le,1e1 of 

economjc grow-L..1-, rerlected i.n the creation of ne\1.-·: skilled jobs in vi.brant 

new sectors sucb. as software and call cencres. It is the responsibiliry of my 

De::,�'"1:meot to ensure mat the i.,vorkforce of NorJJ.em Ireland LS sufficiently 
.l. 

skilled and moci ·-.:ated co t3...ke advanc.age oft.he opporruni ries w·b.ich will 

come. The rime is therefore right to emphasise the r,eed to ups.kill r.he labour 

force md indeed increase the number of people seeking employment. Toe 

measures which I have identified 2.s appropriate to che Program.Ine of 
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Government can make a s irnifica.Dr coot:ributioo to c.b.ese ends and oromote 
-

. 

She economic and social weU-being of all of our people. 

3. f have attached as Annex ,A. a "first cut·· list of wtlac I see as cb.c main

DeP2.ItIIlental tssues which I would wish co i.nc lude in the ProEr3rome. I
• 

-

have al.so .idenci..fied a numoer of C'i."oss cuning tssues where chere is a.c. 

Q 'l,.:cr!ap bervvccn my Depa.ru11enc and others. 1 h2.ve noc prioritised. eiilier list 

ac this st.2.ge, or gone i.nto a grear deal of detail. 

4. I look fo!'Vlard to the opporrunity for discussion on these issues with you and

Executive Committe� colleagues.

J 

DR SE_�� F.�N MLA 
MinisLer for Higher and Fun:her Education, 
Training and Employment 
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PROGR�vtl\'fE OF GO\FER'iMENT 

DEP -�T:\1:ENT.U· ISSlTES 

l. v·ocational Education and Traioino - Post 16
, 

� 

To meet t:he social and economic needs of r.he comm11niry and provide a 

quality service
1 

action is required to 2.chieve greater integration of 

education and vocational training for the post-16 age group. In the context 

of Lifelong Learning and enhancing the employability of the N1 workforce 

and meeting me future skill needs of the economy greater coherence of 

provision is required especially for the 16- l 9 age group. Parity of esteem 

between academic and vocational qualifications and grear�r co-ordination 

end planning in the use of resources wi11 req11ire an inregi ated approach to 

r.he funding of places and support of young people across furl-her education., 

sixth form choices and vocational training. Lri the frrst instance a review of 

Cl.!.!Ten( funding mechanisms c.D.d programmes is required. Such a review 

may impinge on r.he Department of Education's plans to examine 

secondary education provision, in particular the extent of sixth form 

�rovision. Similarly the adult provision requires re·view to ensure a 

continujty of skills crearion and �--orkolace learning which involves rb.e• ' -

effective use of existing initiatives and prograrnmes and encourage greacer 

adult participation in learning. 

2. Domestic Higher Education r·rovision

Lord Dearing· s re�om m endations and t.he increasing demand for p 1 aces in 

higher- education is caus i.ng r.he Department to re-examine the scope for 
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additional places and to consider how the fun:.ber and hieher ���cation
--

sectors can besr meec c.b.is need. This w·ill reflect a more holistic approach

to tertiary education in the Province. 

3. -Student Support Review

Ic is die Depanmenc' s intention co review the currenr sys1:em of student 

fmance co ensure that those engaged in study have adequate support and 

experience no u.ndue hardship as a result of their decision to concinue cheir 

education. The Department will wish to explore how the available funding 

can best be tar2:eted and th.ereby ensure iliac access to further and hi£her 
-- --

education is widely avai1able ro all sections of society. 

4. University Research Funding

Tne Department is aware of the importance ofu-niversiry research to future 

economic prospects and is committed to enhancing .the role of che 

LL-ii versities '\1/ithin the local economy. It is the intencion of the Department 

therefore to seek ways of i.ncreasing the level of funding for ilie university 

research infr;:i.suucrure and of promocing public (and privare) research and 

development in N orthem Ire Land co help create the circumstances for 

sustained economic de"'elopm.ent. The recent Norr..hem Ireland Economic 

Council reporc ·..:vil1 require a considered. response from Gov·ernrnenr. 

5. Lifelong Learning

Tne Depar-ment recognises the need to increa.se the ski 11s levels of the 

0iorthem Ireland labour force in the interests of promoting regional 

competitiveness and a knowledge-based economy. The Department., 

therefore, wants to develop strongly the concept o_f lifelong leami:c.g and to 
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draw on the work of the Skills Task Force and me University f2!" Industry 

to iniluence c.he uptake of educai:ion and training opporrun.ities. Lo 

particular, the Department sees che need co reform bas ic skills education in 

·light of the findings of the fntemational Adult Lite:::-acy S urvey and co

upgrade cbe vocational and occupational skills of those already LD the

labour force.

CROSS CUTTL.'iG ISSL-:ES 

.. 1. Strategy 2010 

.S tracegy 2010 identifies the need for improvement in educacional standards 

in the lower ability ranges and that technical education is not providing the 

levels of skill indusuy needs. Tnis Department along ·with ot:b.ers will need 

co respond to this in order to support the vision of a fast growing� 

competirive� innovative and knowledge-based economy. To do tb.is, 

Government will need to foster the integration of economic and 
-

educational oolicy and promote c_oll�boration bet\Veen bus jness and che 
• 

educarion and tr?..in in g sectors to deliver the skills and capabilities needed 

by business. It w·ill also need to raise r.b.:e prestige of cecb.nical education 

and ensure students are given a better aoorec-iation of the attractions of a 
- ... 

career in industry. 

2. Welfare Reform
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introduce 'ON"""E',.the sinzle work-focussed gateway to benefits, 
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delivered in partnership with the SSA and other organis.3.t: :Jns. This

work will focus on integrated, co-ordinated service provision and will

be designed to provide a more efficient and effective service to meer

t.he employment oeeds of 2.ll benefit claimants. Systems will be 

tntroduced which are responsive co an indjvidual 's needs and will

remove duplicaclon of effori: bet'Neen Government A£encies. New 
-

technology and innovative working procedures will be used to cut 

across orzanisational boundaries. 
-

(ii) Student Sup port Review

The review of student support identified in the Departmental Issues 

section could also be set 'wlthin the context of the Vlelfare Reform 

.. �genda. 

3. \locational Educational and Training ('{ET)

Tne review of v""ET for 16-19 year olds should be sec within a context 

where the Department of Education examines the 11 + and the structures of 

secondary education. 

NI Childcare Strategy 

The delivery of the NI Childcare Scrategy ts a joinr responsibility of DHFETE, 

DHSS&PS and the Department of Education. DHFETE's. role will en.sure chat 

trainin� and information about job opporrunities are available to prospective 

employees and that employers a.ave an ad�qU2.te pool of qualified labour 

available co them. It also includes c.}1e suppon of a campaign to promote the 

balancing of work and home responsibilities. 
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4. Equality

Many measure s  w it hin the Dep artment's r emi t  wi ll  di:-ectly impact o n  the
achievement of overa ll eq uali

ty 

an d eq ui

ty 

p olicie s. 1;1 -ii dening access,
effective t arg eting o f stu de nt suppe r'

.., 
a com p rehensive set of rraini ng 

programmes and an mregraced te ni
ary 

sect or ar e  key in cbi. s  r e spe ct. 

�Orth/Sout h - E as t/\\,,-est Rel ationships

The Dep art men t wil l pro act: iv c ly seek co ce velop rel atio nships c.bro ugh che
North- South Min is t eri al 

Counc il an d  the B ritish Irish C ounci l  to prom ote 
co- operation and learn fro m  best practice .  1'\ s  a result., it will ma.l(e best use
of resources by dra wing on che experien c e  and experti se of all in the fields
of higher and further e ducation, tr ainin g an d  employ ment. 

-
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